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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

Gender and Management / Gender and Management

Ders Kodu / Course Code

9204116082018

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Third Cycle / Third Cycle

Ders Akts Kredi / ECTS 6.00
Haftalik Ders Saati (Kuramsal) / 3.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00

Hours For Week (Laboratory)

Dersin Verildigi Yl / Year

1

Ogretim Sistemi / Teaching System

Face to Face / Face to Face

Egitim Dili / Education Language

Turkish / Turkish

On Kosulu Olan Ders(ler) /
Precondition Courses

Yok

None

Amaci / Purpose

Bu ders, 6grencilere is ve emek piyasalarinin isleyisini anlamada cinsiyet faktériintin

Onemini kavratmay amaclamaktadir.

This course aims at teaching the significance of gender factor in understanding the
labour and job market mechanism.

igerigi / Content

Bu derste uluslararasi is ve emek piyasalarindaki insan glcunin cinsiyet kompozisyonlari
orgltsel temelde ele alinacaktir. Farkli sektorlerdeki ve baglamlardaki érgutlerin isleyis

yapilari toplumsal cinsiyete duyarl bir gozle incelenecektir.

The composition of labour in international business and labour market by gender will
be covered with an organizational basis.

Onerilen Diger Hususlar / Yok None
Recommended Other

Considerations

Staj Durumu / Internship Status Yok None




Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

-Nickel, Patricia Mooney, and Angela M. Eikenberry. "Beyond public vs. private: The
transformative potential of democratic feminist management."Administrative Theory &
Praxis 28.3 (2006): 359-380.
-Reskin, B. F. (2001). Labor markets as queues: a structural approach to changing
occupational sex composition. American Sociological Review, 52(2), 195-210.
-Toks0z, G. (2011). Kalkinmada Kadin Emegi, Varlik Yayinlari,
-Oner, A. (tarihsiz) “Tirkiye’de Is Yerinde Cinsel Yénelim Ayrimciligi ve Miicadele
Stratejileri”, Y. Tar (der.) Calisma Hayatinda Ayrimcilik, Kaos-GL,
- David Held ve Anthony McGrew (Hazirlayanlar) - Kiresel Dontlisimler , Buylk
Kiresellesme Tartismasi [ The Global Transformations Reader, Polity Press 2003],
Phoenix yayinevi, Agustos 2008 [Ceviri: Ali Riza Glngen, Ali Serkan Mercan, Bilent
Ozgellk Cemil Boyraz, Ender Saritekin, Eray Sariot, Ezgi Saritas, Mehmet Celll Celebi]
- Oner, A. Beyaz Yakal Escinseller is Yerinde Cinsel Yénelim Aynmciligi ve Miicadele
Stratejileri, iletisim Yayinlari, 2015.
- Nadir Sugur, Theo Nichols, Global isletme, Yerel Emek Tiirkiye'de Isgiler ve Modern
Fabrika, iletisim Yayinlar, 2012.
-Afsar, B. Ve Doganalp, B. Kadin Girisimciligi, Nobel Yayinlari, 2016.

- Colak , O.F., Yamag, G., Hitit, B. Diinyada Kadin Esitligi, Efil Yayincilik, 2012

-Nickel, Patricia Mooney, and Angela M. Eikenberry. "Beyond public vs. private: The
transformative potential of democratic feminist management."Administrative Theory &
Praxis 28.3 (2006): 359-380.

-Reskin, B. F. (2001). Labor markets as queues: a structural approach to changing
occupational sex composition. American Sociological Review, 52(2), 195-210.
-Toks0z, G. (2011). Kalkinmada Kadin Emegi, Varlik Yayinlari,

-Oner, A. (tarihsiz) “Tirkiye’de Is Yerinde Cinsel Yénelim Ayrimciligi ve Miicadele
Stratejileri”, Y. Tar (der.) Galisma Hayatinda Ayrimcilik, Kaos-GL,

- David Held ve Anthony McGrew (Hazirlayanlar) - Kiresel Dontlisimler , Buylk
Kiresellesme Tartismasi [ The Global Transformations Reader, Polity Press 2003],
Phoenix yayinevi, Agustos 2008 [Ceviri: Ali Riza Glingen, Ali Serkan Mercan, Biilent
Ozcelik, Cemil Boyraz, Ender Saritekin, Eray Sariot, Ezgi Saritas, Mehmet Celll
Celebi]

- Oner, A. Beyaz Yakal Escinseller is Yerinde Cinsel Yénelim Aynmciligi ve Miicadele
Stratejileri, iletisim Yayinlari, 2015.

- Nadir Sugur, Theo Nichols, Global isletme, Yerel Emek Tiirkiye'de Isgiler ve Modern
Fabrika, iletisim Yayinlar, 2012.

-Afsar, B. Ve Doganalp, B. Kadin Girisimciligi, Nobel Yayinlar, 2016.

- Colak , O.F., Yamag, G., Hitit, B. Diinyada Kadin Esitligi, Efil Yayincilik, 2012.

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)

Assoc. Prof. Dr. Nazli Ayse AYYILDIZ UNNU

OGRENME GIKTILARI / LEARNING OUTCOMES

1 is ve emek piyasalarindaki hareketlerde cinsiyetin énemini anlama Understgndmg the significance of gender factor in understanding the labour and job market
mechanism
2 Farkl diizeylerdeki 6rgiitlerin cinsiyet ayrimciligi mekanizmalarini kavrama Understanding the gender discrimination mechanism of organizations at different levels.

HAFTALIK DERS ICERIGi / DETAILED COURSE OUTLINE

217




Hafta / Week

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
1 Girig: Toplumsal Cinsiyet Esitsizligi ve Kiresel Gostergeler
Introduction: Gender Inequality and Global Indicators
. . gretim Yont .. _—
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/(?l'r;:cmi\rgz Methods On Hazirlik / Preliminary
Techniques
2 Kiresellesme ve Toplumsal Cinsiyet Temelli Esitsizlik
Globalization and Gender Inequality
Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁiﬁ:ﬁgtsgig Methods On Hazirlik / Preliminary
Techniques
3 Emek Piyasalarinda Cinsiyet Ayrimciligi |
Gender Discrimination in labour market |
. . Ogretim Yont - _
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgri/?rgsgig Methods On Hazirlik / Preliminary
Techniques
4 Emek Piyasalarinda Cinsiyet Ayrimciligi 11
Gender Discrimination in labour market Il
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab Ogretim Yontem ve On Hazirlik / Preliminary

Teknikleri/Teaching Methods
Technigues

5 Turkiye’'de egitim ve istihdamin cinsiyete gére dagihmi

Gender composition of education and employment in Turkey
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 is Performansi Olgiimlerinde Toplumsal Cinsiyetin Etkisi
Gender effect in Work Performance Measure
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
7 Kuresellesen Dinyada Kadinin Yénetimdeki Yeri
Women in Management in a Globalizing World
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8 ARASINAV
MIDTERM
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
9 Turkiye’de Yénetim ve Kadin
Management and Woman in Turkey
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
10 Uluslararasi Orgiitlerde Toplumsal Cinsiyet Esitsizligini Giderme
mekanizmalari
Anti-Discrimination mechanisms at International Organizations
. . gretim Yont .. -
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁill(r;;ri/(?rr;aeg;i\r/\z Methods On Hazirlik / Preliminary
Techniques
11 Cok uluslu sirketlerde cinsiyet esitligi politikalari

Gender equality policies at multi-national companies

417




Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 is yerinde aynmciligi nleme mekanizmalan
Anti-Discrimination mechanisms at work place
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
13 Enformal piyasalarda kadin emegi
Woman labour in informal markets
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
14 Kadin Girigsimciligi
Women Entreprenuership
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
15 Mikro kredi ve kadin istihdami
Micro credits and Woman Employment
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
16 FINAL
FINAL
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DEGERLENDIRME / EVALUATION

. Savi/ Katki Yuzdesi /
Yanyil (Yil) Ii Etkinlikleri / Term (or Year) Learning Activities Nun}llber Percentage of
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Savi/ Katki Yuzdesi /
Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities y Percentage of
Number o s
Contribution (%)
Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100
Degerlendirme Tipi / Evaluation Type:
iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total
SR Er e e Number | Duration Work Load
(Hours) (Hour)
Bireysel Calisma / Self Study 5 1.00 5.00
Ara Sinav / Midterm Examination 1 1.00 1.00
Okuma / Reading 5 1.00 5.00
Ara Sinav igin Bireysel Calisma / Individual Study for Mid term Examination 10 4.00 40.00
Derse Katilim / Attending Lectures 16 3.00 48.00
Final Sinavi / Final Examination 1 1.00 1.00
Final Sinavi igiin Bireysel Calisma / Individual Study for Final Examination 20 4.00 80.00
Toplam / Total: 58 15.00 180.00
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Dersin AKTS Kredisi = Toplam Is Yiikii (Saat) / 30.00 (Saat/AKTS) = 180.00/30.00 = 6.00 ~ 6.00 / Course ECTS Credit = Total Workload (Hour) / 30.00 (Hour / ECTS) = 180.00 / 30.00 = 6.00 ~ 6.00

PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktilari /
Learning Outcomes

Program Ciktilarn / Program Outcomes

1.1.2

1.1.3

114 (115|116 |1.1.7 | 1.1.8 | 1.1.9 [1.1.10(1.1.11 [{1.1.12

1.l ve emek piyasalarindaki
hareketlerde cinsiyetin dnemini
anlama / Understanding the
significance of gender factor in
understanding the labour and
job market mechanism

2.Farkh duizeylerdeki orgiitlerin
cinsiyet aynmciligi
mekanizmalarini kavrama /
Understanding the gender
discrimination mechanism of
organizations at different
levels.

Katki Dizeyi / Contribution Level : 1-Cok Diistk / Very low, 2-Diistik / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiksek / Very high
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