2025 - 2026 / 2605001152020 - CAREER PLANNING / CAREER PLANNING

GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

CAREER PLANNING / CAREER PLANNING

Ders Kodu / Course Code 2605001152020

Ders Tirii / Course Type

Ders Seviyesi / Course Level Short Cycle / Short Cycle
Ders Akts Kredi / ECTS 2.00

Haftalik Ders Saati (Kuramsal) / 1.00

Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00

Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00

Hours For Week (Laboratory)

Dersin Verildigi Yl / Year

1

Ogretim Sistemi / Teaching System

Face to Face / Face to Face

Egitim Dili / Education Language

Turkish / Turkish

On Kosulu Olan Ders(ler) /
Precondition Courses

Yok

None

Amaci / Purpose

Kariyer Planlama dersi 6grencilerin is diinyasini, farkh sektorleri ve bu sektorlerin
gereksinimlerini tanimasini saglayarak; is dlinyasina hazirlik surecinde kariyer
planlamasinin dnemi hakkinda 6grencilerde farkindalik olusturmayi hedefler. Ders,
ogrencilerin, kisisel yetkinliklerini kesfetmesini ve is diinyasinin beklentilerini dogru
anlamasini saglayarak; bilgi ve becerilerini, ilgili sektorlerin gereklilikleri ile paralellik arz
edecek sekilde gelistirmelerine yardimci olur.

Career Planning course enables students to recognize the business world, different
sectors and the needs of these sectors; It aims to raise awareness among students
about the importance of career planning in the process of preparing for the business
world. The course enables students to discover their personal competencies and
understand the expectations of the business world. It helps them develop their
knowledge and skills in line with the requirements of the relevant sectors.

igerigi / Content

Dersler, tniversite birinci sinif 6grencileri igin gliz déneminde, 14 hafta boyunca, haftada
bir ders saati olacak sekilde dlizenlenecektir. Dersler, konulara ve ders igeriklerine uygun
olacak sekilde; tniversite 6gretim lyeleri, sektor profesyonelleri ve diger Universiteler ile
ilgili sivil toplum kuruluslarindan davet edilecek misafir egitimciler tarafindan islenmelidir.
Ders kapsamina dahil edilecek destekleyici faaliyetler 6grencileri profesyonel basvurularda
kullanilan yéntem ve araclar konusunda bilgilendirecek ve bunlari en etkin sekilde
kullanabilme becerisini kazandiracak sekilde tasarlanmali, uygulamali 6devler ile
desteklenmelidir. Kariyer merkezleri, 6grencilerin becerilerini gelistirmelerine destek
olacak deneyim imkanlar sunan faaliyetler ile dersi uygulamali olarak desteklemelidir.

Courses will be organized for first year university students in the fall semester, for 14
weeks, with one course hour per week. Courses, in accordance with the subject and
course content; It should be processed by university lecturers, industry professionals
and guest educators invited from other universities and related non-governmental
organizations. Supportive activities to be included in the course should be designed in
a way that will inform students about the methods and tools used in professional
applications and gain the ability to use them in the most effective way, and should be
supported with practical assignments. Career centers should support the course
practically with activities that offer experience opportunities that will support students
to develop their skills.

Onerilen Diger Hususlar / yok none
Recommended Other

Considerations

Staj Durumu / Internship Status yok none
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Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

1. Dersin 6gretim Uyesi tarafindan secilen destekleyici kitap, dergi, makale ve gevrimigi
kaynaklar.

2. Kariyer Ofisi tarafindan hazirlanan kilavuzlar.

3. Becerilyetkinlik degerleme envanterleri.

4. Kariyer Merkezi katkisiyla diizenlenen kariyer etkinlikleri (Kariyer Fuari, Seminerler,

1. Supportive books, journals, articles and online selected by the lecturer of the course
resources.

2. Guidelines prepared by the Career Office.

3. Skill / competence valuation inventories.

4. Career events organized with the contribution of the Career Center (Career Fair,

Calismalarn, Mulakat Simtlasyonlari vb.)
5. Ornek video, belgesel ve filmler.

7. Ders igerigi ve 6gretim elemani degerleme formlari.

Bilgilendirme Oturumlari, Mentorliik, Mezunlarla Bulusma, Sektoér Panelleri, Vaka

6. Milakat similasyonu, 6rnek olay/atdlye ¢alismasi vb. interaktif etkinlikler.

Seminars,

Information Sessions, Mentorship, Meeting with the Alumni, Sector Panels, Case
Studies, Interview Simulations etc.)

5. Sample videos, documentaries and films.

6. Interview simulation, case study / workshop etc. interactive events.

7. Course content and instructor valuation forms.

Ogretim Uyesi (Uyeleri) / Faculty -
Member (Members)

OGRENME GIKTILARI / LEARNING OUTCOMES

Kariyer Merkezi Faaliyetlerinin Taninmasi: Ogrencinin Kariyer Merkezi tarafindan sunulan
hizmetlerden haberdar olmasinin saglanmasi ve Kariyer Merkezi ile 6grenci arasinda bag kurulmasi.

Recognition of Career Center Activities: Ensuring that the student is aware of the services offered by
the Career Center and establishing a connection between the Career Center and the student.

Oz Farkindaligin Artirimasi: Ogrencinin, giiclii ve gelismeye agik yénlerinin farkina varmasi ve ilgi
alanlari, yetkinlikleri ve becerileri agisindan kendini tanimasinin saglanmasi.

Increasing Self Awareness: Ensuring that the student becomes aware of his / her strengths and areas
open to improvement and recognizes himself / herself in terms of his / her interests, competencies
and skills.

Kariyer Segeneklerinin Kesfedilmesi: Ogrencilerin, kamu sektorii, 6zel sektér, akademi, sivil toplum
kuruluslari gibi sektorleri tanimasi, sektorler arasi farkliliklar kavramasi ve gelecek planlarina uygun
bir kariyer alanina yénelmesinin saglanmasi. Ogrencilerin is diinyasinin beklentileri ve éncelik verdigi
yetkinlikler hakkinda farkindalik kazanmasi.

Discovering Career Options: Ensuring that students get to know the sectors such as the public sector,

private sector, academia, and non-governmental organizations, comprehend the differences between

the sectors and turn to a career field suitable for their future plans. Students gain awareness about the
expectations of the business world and the competencies it prioritizes.

Kendini ifade Etme ve Etkili iletisim Becerilerinin Gelistirilmesi: Kariyer siirecinde ince yeteneklerin
gelistirilmesinin 6nemi hakkindaki farkindalgin artirimasi. Beden dili, diksiyon, hitap gibi iletisime etki
eden konularin éneminin kavranmasi; dogru ve etkili iletisim becerilerinin gelistiriimesi.

Developing Self-Expression and Effective Communication Skills: Raising awareness on the
importance of developing fine talents in the career process. Understanding the importance of issues
affecting communication such as body language, diction, addressing; developing correct and effective
communication skills.

Profesyonel iliski Aglarinin Oneminin Kavranmasi: Ogrencinin kariyer hedeflerine ulasmasi igin gerekli
olan ve karsilikl fayda saglayan iligkiler kurmanin énemini kavramasi.

Understanding the Importance of Professional Relationship Networks: Understanding the importance
of establishing mutually beneficial relationships that are necessary for the student to reach her career
goals.

Destek Birimlerinin Taninmasi: Ogrencinin kariyerine destek saglayabilecek lniversite birimleri
(uluslararasi iligkiler / degisim ofisi vb.) ve TUBITAK Burslari, Mevlana programi gibi destek hizmetleri
konusunda bilgi verilmesi

Recognition of Support Units: Providing information about university units (international relations /
exchange office, etc.) that can support the student's career and support services such as TUBITAK
Scholarships, Mevlana program

Etkin Kaynak Kullaniminin Odrenilmesi: Kariyer siirecinde dogru kaynaklara ulasma ve kaynaklari
etkin kullanma yollarinin 6grenilmesi.

Learning Effective Use of Resources: Learning the ways of reaching the right resources in the career
process and using the resources effectively.

HAFTALIK DERS iGERIGi / DETAILED COURSE OUTLINE
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Hafta / Week

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
Dersin amag ve kapsaminin agiklanmasi, kariyer merkezi
hizmetlerinin ve bunlardan nasil faydalanilacaginin égrencilere Kariyer Merkezi gevrim igi
1 tanitilmasi. Ogrencilerin kariyer merkezi tarafindan kullanilan ¢evrim  |platformu uygulamasi.
ici platforma kaydedilmesi ve platformun kullaniminin égrencilere
aciklanmasi.
Explaining the purpose and scope of the course, introducing the
career center services and how to benefit from them. Registering the |Career Center online platform
students to the online platform used by the career center and application.
explaining the use of the platform to the students.
gretim Yo "
Teorik Dersler / Theoretical Uygulama Lab '?glzﬁ;ll(rlnerils)l'gt:é?li\rgz Methods On Hazirlik / Preliminary
Technigues
2 Beceri, yetenek, yetkinlik, kariyer ve kariyer ydénetimi kavramlarinin
aciklanmasi ve 6grencilerin farkindaliklarinin artiriimasi.
Explaining the concepts of skill, ability, competence, career and
career management and increasing students' awareness.
. . Ogretim Yont - .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(l?;ri/s)rgsgihe; Methods On Hazirlik / Preliminary
Techniques
Erasmus+, Mevlana gibi
programlarin 6égrencilere
dogrudan tanitimi igin ilgili
. kurumlardan yetkililerin
Ogrencilerin, lisans egitimlerini destekleyecek degisim ve egitim katildigi panel/calistay
bursu programlari hakkinda, ilgili kurumlarin/niversite birimlerinin diizenlenmesi. Ogrencilerin
yetkilileri tarafindan bilgilendirilmesi. bu programlara katilimi sonrasi
kendilerinden ilgi
duyduklari ve katilim géstermek
3 istedikleri

programlara yonelik geri bildirim
raporu istenmesi.

Programs such as Erasmus + and
Mevlana

Authorities from relevant
institutions for direct promotion

Informing the students about the exchange and educational Organizing a panel / workshop
scholarship programs that will support their undergraduate education |attended. Students
by the authorities of the relevant institutions / university units. interest from them after their

participation in these programs
they hear and want to participate
requesting feedback reports for
programs.
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
iletisim Aginin (networking) ve sosyal medya kullamiminin 6neminin  |Cevrim igi Kariyer Platformu profili
ve genel kurallarinin agiklanmasi. Kendini tanitma, resmi yazisma olusturmanin
kurallar, hitap gibi temel konularda 6grencilerin bilin¢lendirilmesi. proje olarak verilmesi.
Explaining the importance and general rules of networking and social |Create an online Career Platform
media usage. Raising awareness of students on basic issues such as |profile
self-introduction, official correspondence rules, addressing. as a project.
Teorik Dersler / Theoretical Uygulama Lab ?g{‘:;;{g:{ﬁg:ggi\éz Methods On Hazirlik / Preliminary
Technigues
Sivil Toplum Kuruluslarinin yeni mezunlardan beklentileri ve bu
sektorlerdeki kariyer firsatlar hakkinda bilgi verebilecek yoneticilerin
katiimi ile panel diizenlenmesi. S6z konusu panele, 6grencileri P R,
; - ; ] N o anel ve soru-cevap bolimu.
motive etmek ve yureklendirmek amaci ile panelin duzenlendigi
Uiniversiteden mezun ve sekiérde basarn gostermis ilham verici
kisilerin katilimi énerilmektedir.
Organizing a panel with the participation of managers who can
provide information about the expectations of NGOs from new
graduates and career opportunities in these sectors. In order to .
motivate and encourage the students, the participation of inspiring Pam_al and question-answer
; ) section.
people who graduated from the university where the panel was held
and who have shown success in the sector is recommended to the
panel in question.
Teorik Dersler / Theoretical Uygulama Lab Ogretim Yontem ve On Hazirlik / Preliminary

Teknikleri/Teaching Methods
Techniques

ince Yeteneklerin (Soft Skills) ve bu yeteneklerin basari lizerindeki
etkilerinin anlatiimasi.

Ornek videolar ve film 6nerileri.
Ogrencilerden 6z

degerleme yapmalari istenir, bu
kapsamda

kendilerine hangi sektoriin neden
uygun olduguna

yonelik agiklamada bulunmalar
beklenir.

Explaining Soft Skills and the effects of these abilities on success.

Sample videos and movie
recommendations. Self from
students

They are asked to make
valuation, in this context

which sector suits them and why
They are expected to make an
explanation.
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
Kamu sektoriintin giinimiiz kosullarinda yeni mezunlardan
beklentileri ve kamu sektoriindeki kariyer firsatlar hakkinda bilgi
verebilecek yoneticilerin katimi ile panel diizenlenmesi (finans,
muhendislik, sosyal bilimler vb. farkh alanlardan yogun istihdam T
saglayan farkli kurumlarin katilimi tesvik edilmelidir). S6z konusu Panel ve soru-cevap bolumd.
panele, 6grencileri motive etmek ve ylreklendirmek amaci ile panelin
7 dizenlendigi Gniversiteden mezun ve kamu sektoriinde basari
gostermis ilham verici kisilerin katiimi énerilmektedir.
Organizing a panel with the participation of managers who can give
information about the expectations of new graduates and career
opportunities in the public sector in today's conditions of the public
sector (th_e part|C|pat|_on of_ dlfferem mst_ltutlons from different fields Panel and question-answer
such as finance, engineering, social sciences, etc. should be section
encouraged). In order to motivate and encourage the students, the ’
participation of inspiring people who graduated from the university
where the panel was held and who have demonstrated success in the
public sector is recommended to the panel in question.
Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁ;;g;r\(iﬁgtsgi\éz Methods On Hazirlik / Preliminary
Techniques
8 Ara Sinav
Midterm
. . Ogretim Yont .. .
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgrils)l'rt‘asgi\rgz Methods On Hazirlik / Preliminary
Techniques
9 Diksiyonun ve beden dilinin énemi hakkinda 6grencilerde farkindalik Ai?;?)sgrrnl(eok?;isrgﬁrsr: (Elevator
uyandirmaya yonelik egitim verilmesi ve uygulamalarin yapiimasi. gnerileri ’
Training and practicing to raise awareness in students about the Elevator Pitch examples. Film
importance of diction and body language. recommendations.
Teorik Dersler / Theoretical Uygulama Lab '?glz(:gll(rlr;:i(/%r;t:&ixz Methods On Hazirlik / Preliminary
Technigues
10 Ozgegmis ve kapak yazisi hazirlama egitimleri. Ornek dokiimanlar.

Curriculum vitae and cover letter preparation trainings.

Sample documents.
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
Ozel sektoérden; hizmet, finans, Uretim vb. farkli alanlarin ginimiiz
kosullarinda yeni mezunlardan beklentileri ve bu sektdrlerdeki kariyer
firsatlari hakkinda bilgi verebilecek yoneticilerin katilimi ile panel p N
dizenlenmesi. S6z konusu panele, 6grencileri motive etmek ve anel ve soru-cevap bolim.
p » 09
yureklendirmek amaci ile panelin diizenlendigi Universiteden mezun
1 ve Ozel sektérde basar gdstermis ilham verici kigilerin katihmi
Onerilmektedir.
From the private sector; service, finance, production, etc. Organizing
a panel with the participation of managers who can provide
information about the expectations of different fields from new
graduates in today's conditions and career opportunities in these Panel and question-answer
sectors. In order to motivate and encourage the students, the section.
participation of inspiring people who graduated from the university
where the panel was held and who have achieved success in the
private sector is recommended to the panel in question.
Teorik Dersler / Theoretical Uygulama Lab -?3;‘;;;3;},%?:&%3 Methods On Hazirlik / Preliminary
Techniques
Miilakat 6rnekleri ve provalari ile 6grencilerin, kendilerini dogru ifade Mi i .
< A . Ulakat similasyonlari ve érnek
12 edebilme becerilerini gelistirmeye yonelik uygulamalarin yapilmasi ve videolar
ogrencilerin etkili iletisim kurma deneyimi edinmesinin saglanmasi. )
Performing practices for improving students' self-expression skills | . . .
. - . nterview simulations and sample
through interview samples and rehearsals, and ensuring that students videos
gain an effective communication experience. )
Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁ;;:gr\i(ﬁgtsgig Methods On Hazirlik / Preliminary
Techniques
TUBITAK Burslar, MEB 1416
Farklh disiplinlerde, akademik kariyer diigtinen 6grencileri Yurtdisi Egitim bursu
bilinglendirmek ve glinimuz kosullarindaki gereklerini aktarmak vb. destekleyici kurumlarin katihm
amaciyla akademisyenlerin katilimi ile panel diizenlenmesi. S6z gbsterecegi
konusu panele, 6grencileri motive etmek ve yiireklendirmek amaci ile |bilgilendirme seminerlerinin
panelin diizenlendigi Universiteden mezun ve akademik alanda basari|diizenlenmesi ve
gOstermis ilham verici kisilerin katimi 6nerilmektedir. ogrencilerin katiiminin tegvik
edilmesi.
13 Organizing a panel with the participation of academicians in order to

raise the awareness of students who are considering academic
career in different disciplines and to convey the requirements of
today's conditions. In order to motivate and encourage the students,
the participation of inspiring people who graduated from the university
where the panel was held and who have achieved academic success
is recommended to the panel in question.

The panel in question is to motivate students and

the panel was organized with the aim of encouraging

graduate from university and academic success

the participation of inspiring people who have demonstrated

is recommended.

TUBITAK Scholarships, MEB
1416 Foreign Education
Scholarship

etc. supporting institutions to
participate

organizing information seminars
and

encouraging student participation.
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
Start-up / girisimciligin dogasi, glinimiiz kosullarinda kariyer firsatlari
hakkinda bilgi verebilecek ydneticilerin katimi ile panel
dizenlenmesi. S6z konusu panele, 6grencileri motive etmek ve Panel ve soru cevap bolimu.
yureklendirmek amaci ile panelin diizenlendigi tUniversiteden mezun
14 ve girisimcilik alaninda basar géstermis ilham verici kigilerin katilimi
onerilmektedir.
Organizing a panel with the participation of managers who can give
information about the nature of start-up / entrepreneurship, career
opportunities in today's conditions. In order to motivate and .
NV o Panel and question and answer
encourage the students, the participation of inspiring people who section
graduated from the university where the panel was held and who ’
have demonstrated success in the field of entrepreneurship is
recommended to the panel in question.
. . Ogretim Yont x -
Teorik Dersler / Theoretical Uygulama Lab Tglz(neill(rlgri/%gggi\rgz Methods On Hazirlik / Preliminary
Techniques
Ders degerleme formlarinin doldurtularak 6égrencilerden geri bildirim  [Ders icerigi / 6gretim Uyesi
15 alinmasi ve ders bitirme projeleri bilgilendirmeleri yapiimasi. degerleme formu.
Proje bilgilendirme metni.
Filling out the course evaluation forms, receiving feedback from Course.content/ lecturer
. : - ) evaluation form.
students and informing the course completion projects. Proiect i ;
roject information text.
. . gretim Yont .. o
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/s)l'r;:éui\rgge; Methods On Hazirlik / Preliminary
Techniques
16 Final Sinavi
Final Exam
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DEGERLENDIRME / EVALUATION

Katki Yiizdesi /

Yariyil (Yil) igi Etkinlikleri / Term (or Year) Learning Activities Nii)l/tlaér Percentage of
Contribution (%)
Ara Sinav / Midterm Examination 1 100
Toplam / Total: 1 100
Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%): 40
Savi/ Katki Yuzdesi /
Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities Nun¥ber Percentage of

Contribution (%)

Final Sinavi / Final Examination 1 100
Toplam / Total: 1 100
Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60

Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade: 100

Degerlendirme Tipi / Evaluation Type:
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IS YUKU / WORKLOADS

Siiresi | Toplam Is Yiikii
Son | S | Gaan o

(Hours) (Hour)
Bireysel Calisma / Self Study 5 1.00 5.00
Final Sinavi / Final Examination 1 1.00 1.00
Ara Sinav / Midterm Examination 1 1.00 1.00
Ara Sinav igin Bireysel Calisma / Individual Study for Mid term Examination 1 3.00 3.00
Final Sinavi igiin Bireysel Calisma / Individual Study for Final Examination 2 3.00 6.00
Derse Katilim / Attending Lectures 14 1.00 14.00
Tartisma / Discussion 5 1.00 5.00
Okuma / Reading 3 1.00 3.00
Ev Odevi / Homework 2 1.00 2.00
Godzlem / Observation 3 1.00 3.00
Beyin Firtinasi / Brain Storming 2 1.00 2.00
Toplam / Total: 39 15.00 45.00

Dersin AKTS Kredisi = Toplam is Yiikii (Saat) / 30.00 (Saat/AKTS) = 45.00/30.00 = 1.50 ~ / Course ECTS Credit = Total Workload (Hour) / 30.00 (Hour / ECTS) = 45.00 / 30.00 = 1.50 ~

PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES
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Ogrenme Ciktilari /
Learning Outcomes

Program Ciktilar / Program Outcomes

1.1.2

1.1.3

1.1.4

1.1.5

1.1.6

1.1.7

1.1.8

1.1.9

1.1.10

1.1.11

1.1.12

1.Kariyer Merkezi
Faaliyetlerinin Taninmasi:
Ogrencinin Kariyer Merkezi
tarafindan sunulan
hizmetlerden haberdar
olmasinin saglanmasi ve
Kariyer Merkezi ile 6grenci
arasinda bag kurulmasi. /
Recognition of Career Center
Activities: Ensuring that the
student is aware of the services
offered by the Career Center
and establishing a connection
between the Career Center and
the student.

2.0z Farkindaligin Artinlmasi:
Ogrencinin, giiclii ve gelismeye
acik yonlerinin farkina varmasi
ve ilgi alanlar, yetkinlikleri ve
becerileri agisindan kendini
tanimasinin saglanmasi. /
Increasing Self Awareness:
Ensuring that the student
becomes aware of his / her
strengths and areas open to
improvement and recognizes
himself / herself in terms of
his / her interests,
competencies and skills.
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3.Kariyer Segeneklerinin
Kesfedilmesi: Ogrencilerin,
kamu sektori, 6zel sektor,
akademi, sivil toplum
kuruluslar gibi sektorleri
tanimasi, sektorler arasi
farkhliklari kavramasi ve
gelecek planlarina uygun bir
kariyer alanina yénelmesinin
saglanmasi. Ogrencilerin is
dinyasinin beklentileri ve
oncelik verdigi yetkinlikler
hakkinda farkindalik
kazanmasi. / Discovering
Career Options: Ensuring that
students get to know the
sectors such as the public
sector, private sector,
academia, and non-
governmental organizations,
comprehend the differences
between the sectors and turn to
a career field suitable for their
future plans. Students gain
awareness about the
expectations of the business
world and the competencies it
prioritizes.

4 Kendini ifade Etme ve Etkili
iletisim Becerilerinin
Gelistirilmesi: Kariyer
surecinde ince yeteneklerin
gelistiriimesinin 6nemi
hakkindaki farkindaligin
artinlmasi. Beden dili, diksiyon,
hitap gibi iletisime etki eden
konularin 6neminin
kavranmasi; dogru ve etkili
iletisim becerilerinin
gelistiriimesi. / Developing Self
-Expression and Effective
Communication Skills: Raising
awareness on the importance
of developing fine talents in the
career process. Understanding
the importance of issues
affecting communication such
as body language, diction,
addressing; developing correct
and effective communication
skills.
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5.Profesyonel iliski Aglarinin
Oneminin Kavranmasi:
Ogrencinin kariyer hedeflerine
ulagmasi icin gerekli olan ve
karsilikh fayda saglayan iliskiler
kurmanin énemini kavramasi. /
Understan_dlng the In_1porta_nce 3 2 3 5 4 5 2 3 5 5 3 5
of Professional Relationship
Networks: Understanding the
importance of establishing
mutually beneficial
relationships that are
necessary for the student to
reach her career goals.

6.Destek Birimlerinin
Taninmasi: Ogrencinin
kariyerine destek
saglayabilecek universite
birimleri (uluslararasi iliskiler /
degisim ofisi vb.) ve TUBITAK
Burslari, Mevlana programi gibi
destek hizmetleri konusunda
bilgi verilmesi / Recognition of 2 2 2 4 3 5 4 1 2 3 5 4
Support Units: Providing
information about university
units (international relations /
exchange office, etc.) that can
support the student's career
and support services such as
TUBITAK Scholarships,
Mevlana program

7.Etkin Kaynak Kullaniminin
Ogrenilmesi: Kariyer surecinde
dogru kaynaklara ulagsma ve
kaynaklari etkin kullanma
yollarinin é6grenilmesi. /
Learning Effective Use of
Resources: Learning the ways
of reaching the right resources
in the career process and using
the resources effectively.

Katki Dizeyi / Contribution Level : 1-Cok Diistk / Very low, 2-Diistik / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiksek / Very high
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