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GENEL TANIM / GENERAL DESCRIPTION

Ders Adi / Course Name

Diversity Management in Organizations / Diversity Management in Organizations

Ders Kodu / Course Code

9204046372017

Ders Tirii / Course Type

Ders Seviyesi / Course Level

Third Cycle / Third Cycle

Ders Akts Kredi / ECTS 6.00
Haftalik Ders Saati (Kuramsal) / 3.00
Course Hours For Week

(Theoretical)

Haftalik Uygulama Saati / Course 0.00
Hours For Week (Objected)

Haftalik Laboratuar Saati / Course 0.00

Hours For Week (Laboratory)

Dersin Verildigi Yl / Year

1

Ogretim Sistemi / Teaching System

Face to Face / Face to Face

Egitim Dili / Education Language

Turkish / Turkish

On Kosulu Olan Ders(ler) /
Precondition Courses

Yok

None

Amaci / Purpose

Bu dersin amaci 6grencilerin var olan 6rglt yapilarindaki gesitliligi ve tek bir 6rgiit yapisinin
olmadigini anlamasini saglamakiir.

The course will cover key issues, concepts and theories in diversity management and
organizational culture. Second, the course will review cultural variations, business
strategies and management styles.

igerigi / Content

Ders kapsaminda 6rgut kulturu ve gesitlilik yénetimine iliskin ana kavramlar, konular ve
kuramlar ele alinacaktir. Bununla birlikte, kiiltirel gesitlilik, isletme stratejileri ve yonetsel
tarzlar da tartisilacaktir.

Fundamental concepts and topics on organizational culture and diversity management
will be covered during the semester.

Onerilen Diger Hususlar / Yok None
Recommended Other

Considerations

Staj Durumu / Internship Status Yok None

Kitabi / Malzemesi / Onerilen
Kaynaklar / Books / Materials /
Recommended Reading

Harvey, Carol and Allard, June M., Understanding and Managing Diversity, Readings,
Cases and Exercises, Pearson India, 2015.
Cox, T., Jr., Creating the Multicultural Organization, Jossey-Bass, 2007.

Harvey, Carol and Allard, June M., Understanding and Managing Diversity, Readings,
Cases and Exercises, Pearson India, 2015.
Cox, T., Jr., Creating the Multicultural Organization, Jossey-Bass, 2007.

Ogretim Uyesi (Uyeleri) / Faculty
Member (Members)




OGRENME GIKTILARI / LEARNING OUTCOMES

Orgiit kiiltiiriini yorumlayabilmek ve gesitliligin yonetim siirecinde etkili olan temel varsayimlari tespit
edebilmek

Audit organizational culture and identify underlying assumptions that influence how diversity is
managed

Kuresel érgutlerde kulturel ¢esitliligin 6nemini tartismak ve kavramak

Discuss and research the importance of cultural diversity to the global manage

Cesitlilik yonetimine iliskin bir vakay tasarimlamak, arastirmak ve sunabilmek

Research, design and present a business case for diversity

HAFTALIK DERS ICERIiGi / DETAILED COURSE OUTLINE
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Hafta / Week

Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
1 Giris
Introduction
. . gretim Yont .. _—
Teorik Dersler / Theoretical Uygulama Lab '(I:')gl:ﬁi;(?;ri/(?l'r;:cmi\rgz Methods On Hazirlik / Preliminary
Techniques
2 Cesitliligin boyutlan
Dimensions of Diversity
Teorik Dersler / Theoretical Uygulama Lab ?g;ﬁiﬁ:ﬁgtsgig Methods On Hazirlik / Preliminary
Techniques
3 Irk, sinif, toplumsal cinsiyet ve kultr |
Race, Class, Gender and Culture |
. . Ogretim Yont - _
Teorik Dersler / Theoretical Uygulama Lab Tgl:ﬁill(rlgri/?rgsgig Methods On Hazirlik / Preliminary
Techniques
4 Irk, sinif, toplumsal cinsiyet ve kultir I
Race, Class, Gender and Culture Il
gretim YO .
Teorik Dersler / Theoretical Uygulama Lab Ogretim Yontem ve On Hazirlik / Preliminary

Teknikleri/Teaching Methods
Technigues

5 Degisen demografik faktorler ve 6rgit kiltiri

Changing Demographics and Organizational Culture
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
6 Orgiit kiiltiiriinde gesitlilik
Diversity in Organizational Culture
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
7 Hakim ve ideal galisan ézellikleri
Dominant Ideal Employee characteristics
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
8 ARASINAV
MIDTERM
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
9 isgtici trendleri
Workforce Trends
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
10 Orgiitsel yapi ve sistemler; Politika ve Uygulamalar |
Organizational Structures & Systems; Policy & Practice |
. . gretim Yont .. -
Teorik Dersler / Theoretical Uygulama Lab '?eglzﬁill(r;;ri/(?rr;aeg;i\r/\z Methods On Hazirlik / Preliminary
Techniques
11 Orgiitsel yapi ve sistemler; Politika ve Uygulamalar ||

Organizational Structures & Systems; Policy & Practice I
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Ogretim Yontem ve

Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
12 |Orgiitsel gesitlilik
Organizational Diversity
. . Ogretim Yontem ve = .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Technigues
13 Orgiitlerde killtiirel gesitlilige iliskin stratejiler
Strategies for Cultural Diversity in Organizations
. . Ogretim Yoéntem ve . o
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
14 Cok kiiltirlilik ve Kiresel Orgiitler
Multiculturalism and the Global Organization
gretim YO "
Teorik Dersler / Theoretical Uygulama Lab 'Cl')glzﬁmqeri/(')l'gt:cr:?\i\r,lz Methods On Hazirlik / Preliminary
Technigues
15 Uluslararasi Yonetimde Cesitlilik
Diversity in International Management
. . Ogretim Yoéntem ve x .
Teorik Dersler / Theoretical Uygulama Lab Teknikleri/Teaching Methods On Hazirlik / Preliminary
Techniques
16 FINAL
FINAL
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DEGERLENDIRME / EVALUATION

Yariyil (Yil) igi Etkinlikleri / Term (or Year) Learning Activities

Sayi /
Number

Katki Yuzdesi /
Percentage of
Contribution (%)

Ara Sinav / Midterm Examination 100
Toplam / Total: 100
40

Basar Notuna Katki Yiizdesi / Contribution to Success Grade(%):

Yanyil (Yil) Sonu Etkinlikleri / End Of Term (or Year) Learning Activities

Sayi /
Number

Katki Yuzdesi /
Percentage of
Contribution (%)

Final Sinavi / Final Examination 100

Toplam / Total: 100

Basari Notuna Katki Yiizdesi / Contribution to Success Grade(%): 60
100

Etkinliklerinin Basar Notuna Katki Yiizdesi(%) Toplami / Total Percentage of Contribution (%) to Success Grade:

Degerlendirme Tipi / Evaluation Type:

iS YUKU / WORKLOADS
Siiresi | Toplam Is Yiikii
. Sayi/ (Saat) / (Saat) / Total

ShauliE: o eees Number | Duration Work Load

(Hours) (Hour)
Ara Sinav igin Bireysel Calisma / Individual Study for Mid term Examination 10 4.00 40.00
Final Sinavi / Final Examination 1 1.00 1.00
Okuma / Reading 5 1.00 5.00
Derse Katilim / Attending Lectures 16 3.00 48.00
Bireysel Calisma / Self Study 5 1.00 5.00
Ara Sinav / Midterm Examination 1 1.00 1.00
Final Sinavi igiin Bireysel Calisma / Individual Study for Final Examination 20 4.00 80.00

58 15.00 180.00

Toplam / Total:
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Dersin AKTS Kredisi = Toplam Is Yiikii (Saat) / 30.00 (Saat/AKTS) = 180.00/30.00 = 6.00 ~ 6.00 / Course ECTS Credit = Total Workload (Hour) / 30.00 (Hour / ECTS) = 180.00 / 30.00 = 6.00 ~ 6.00

PROGRAM VE OGRENME CIKTISI / PROGRAM LEARNING OUTCOMES

Ogrenme Ciktilari /
Learning Outcomes

Program Ciktilarn / Program Outcomes

1.1.2

1.1.3

114 (115|116 |1.1.7 | 1.1.8 | 1.1.9 [1.1.10(1.1.11 [{1.1.12

1.0rgt kiltirinG
yorumlayabilmek ve cesitliligin
yonetim sirecinde etkili olan
temel varsayimlar tespit
edebilmek / Audit
organizational culture and
identify underlying assumptions
that influence how diversity is
managed

2.Kuresel 6rgutlerde kdlturel
cesitliligin 6nemini tarismak ve
kavramak / Discuss and
research the importance of
cultural diversity to the global
manage

3.Cesitlilik yonetimine iliskin bir
vakay! tasarimlamak,
arastirmak ve sunabilmek /
Research, design and present
a business case for diversity

Katki Dlzeyi / Contribution Level : 1-Cok Diistk / Very low, 2-Diistk / Low, 3-Orta / Moderate, 4-Yuksek / High, 5-Cok Yiiksek / Very high
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